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 Penelitian ini bertujuan untuk:  (1) mengidentifikasi  model konstruk   kinerja 
kepala sekolah.  (2) mengetahui kinerja kepala sekolah berdasarkan penilaian  kepala 
SMP di Kota Palu, (3) mengetahui kinerja kepala sekolah berdasarkan penilaian guru  
SMP di Kota Palu (4) mengetahui model struktural kinerja kepala sekolah, dan (5) 
mengetahui perbedaan kinerja  kepala SMP negeri dan swasta  berdasarkan penilaian 
guru  di Kota Palu. 
 Penelitian ini merupakan penelitian expost facto. Populasi penelitian ini adalah 
sekolah  menengah pertama  (SMP) negeri dan swasta di Kota Palu. Jumlah sekolah 
sampel 22 SMP, dengan rincian 11 SMP negeri dan 11 SMP swasta, ditetapkan dengan 
menggunakan teknik quota proportionate random sampling. Setiap SMP  diwakili 15 
orang guru sehingga diperoleh sumber data 330 guru. Sampel kepala sekolah diwakili 
oleh  22 orang. Pengumpulan data menggunakan kuesioner, key performance indicator 
yang dimodifikasi, dan studi dokumentasi. Teknik analisis data yang digunakan adalah: 
Second–Order Confirmatory Factor Analysis (CFA), yang  digunakan dengan bantuan 
program software LISREL 8.50, Analisis Jalur (parth analysis, Structural Equation 
Modeling (SEM),  analisis deskriptif, dan uji t.  
Hasil penelitian ini sebagai berikut.(1) Menurut kepala sekolah  model konstruk 
ki-nerja kepala sekolah tidak cocok dengan model yang dihipotesiskan. Namun 
demikian,  menurut guru model konstruk kinerja kepala sekolah dari semua komponen 
variabel yang dihipotesiskan cocok atau fit  dengan data lapangan. Semua koefisien 
jalur dari dimensi terhadap variabel kinerja kepala sekolah dan muatan faktor dari 
indikator terhadap dimensi dari model yang dihipotesiskan signifikan.(2) Berdasarkan 
penilaian kepala sekolah, kepala SMP negeri masih lebih tinggi dan baik kinerjanya 
dalam melaksanakan tugas-tugas kepemimpinan pendidikan, jika dibanding dengan 
kinerja kepala SMP swasta. Kepala SMP negeri sebelum menduduki jabatan kepala 
sekolah, melalui seleksi yang ketat, berpengalaman sebagai wakil kepala sekolah, 
mengikuti diklat secara berjenjang dan sistemik, baik sebelum maupun setelah 
menduduki jabatan kepala sekolah. (3) Berdasarkan hasil penilaian guru, ada perbedaan 
kinerja kepala SMP negeri dan kepala SMP swasta, nilai rerata  SMP negeri lebih tinggi 
dibanding SMP swasta yaitu 230.3758 > 205.9879, mulai dari komponen kepribadian 
dan sosial, komponen kepemimpinan pembelajaran, komponen pengembangan sekolah, 
sampai pada komponen supervisi pengajaran. Semuanya cocok atau fit dengan model 
yang dihipotesiskan. Muatan faktor dari semua indikator adalah signifikan; dan (4) hasil 
pengolahan data perbedaan kinerja kepala SMP negeri dan swasta yang diteliti, 268 
responden (81,2%) yang menyatakan kinerja kepala sekolah dikategorikan tinggi, yang 
menyatakan sangat tinggi sebesar 52 responden (15,8%), dan kinerja kepala sekolah 
yang menyatakan sedang hanya 10 responden (3,0%) 
.  
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Supervision in Teacher Professional Guidance, Dissertation, Yogyakarta, Graduate 
School, State University of Yogyakarta, 2014. 
 
This research was intended to  identify: (1)  principal’s performance construct 
model, (2) principal’s performance based on the evaluation of the principals of SMP in  
Palu, (3)  principal’s  performance based on yunior high school  (SMP) teachers  
evaluation, and (4) principal’s performance structural model and (5)  different 
performance of the principal’s of state and private secondary schools in Palu based on 
teachers  evaluation. 
This research was expost facto research. The Population  was state and private 
junior high schools in Palu. Sample of 22 schools consisting of 11 state SMP’s  and 11 
private SMPs was established using the quota proportionate random sampling 
technique. It was assumed that state and private SMPs were represented by 15 teachers 
so the data source consist ed of 330 male and female teachers from all subjects. The 
Sample of principal sample was represented by 22 principals.  The Data were collected 
through a questionnaire, modified key performance indicator and documentary study. 
The Questionnaire was used to collect teacher evaluation data over principal’s 
performance. The Modified key performance indicator was used to collect principal’s 
performance, while the  documentary study was used to complete the data on principal’s  
performance. The research used second-order confirmatory factor analysis (CFA) with 
software LISREL 8.50., path analysis, structural equation modeling (SEM), descriptive 
analysis, and t test. 
The results of the study are as follows. (1) According to principal responses, the 
principal’s performance construct model does not suit the hypothesized model. 
However, according to teacher’s responses, the  principal’s performance construct 
model of all variable components hypothesized fits the field data. All path coefficients 
of principal’s performance variable and load factor of indicator over dimension of the 
model hypothesized are significant. (2) Based on headmaster valuation, headmaster of 
state junior high school have higher and better performance in doing task of educational 
leadership task than private junior high school headmaster. Headmasters of state junior 
high school before got their position should follow strict selection, have experience as 
vice headmaster, and follow gradual and systemic education and training. (3) Based on 
teacher valuation, there is difference between performance of state junior high school 
headmaster and private junior high school headmaster. Average score of state junior 
high school is higher than private junior high school (230.3758 vs. 205.9879) at 
personality and social, learning leadership, school development, and learning 
supervision components.  (4) Processing of different performance between state and 
private junior high school headmasters based on teacher valuation indicated that of 330 
respondents of state and private junior high school teachers, 268 respondents (81.2%) 
stated that headmaster performance is high, while 52 respondent (15.8%) and 10 
respondents (3.0%) stated that headmaster performance is very high and moderate, 
respectively. 
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